
•70% of  schools in each 
school  district  will  meet 
accreditation standards at 
level 3. 

•70% of  all Professional 
staff  will  improve  their 
work  competency  by 
achieving  70%  of  Inte-
grated Plan goals and ob-
jectives. 

•70% of  all Chiefs, Super-
intendents,  and Program 
Coordinators will demon-
strate high levels of  pro-
fessionalism  through  ef-
fective  planning,  exem-
plary  leadership,  excep-
tional work ethics, and a 
strong sense  of  passion 
for Education. 

The following is our De-
partment's Strategic Chal-
lenge: 

By the end of  the School 
Year 2017-2018, Pohnpei 
Department  of  Educa-
tion will improve its per-
formance  across  the 
whole  system by  70-10; 
70% of  students and fac-
ulty will improve by 10%, 
and 70% of  both Support 
and Professional staff  will 
perform at a higher level. 

•70% of  students at each 
grade  level  will  improve 
their  academic  perform-
ance by 10% as will  be 
shown  on  their  report 
cards. 

•70% of  students in each 
school will improve their 
academic performance by 
10% as will be shown on 
standardized tests. 

•70% of  faculty and staff  
will improve their atten-
dance  and  participation 
by 10% as will be shown 
on attendance sheets. 

•70% of  faculty will im-
prove their teaching com-
petency by 10% as will be 
shown in classroom ob-
servations  and  evalua-
tions. 

•70%  of  schools  will 
meet  the goals  of  their 
School  Improvement 
Plans by 70%. 

This School Year 2017-

2018 will include 200 

school days, 180 of 

which are full instruc-

tional days. 

Why? 

The Education Act of 

1999 mandates that all 

Pohnpei State schools 

carry out at least 180 full 

instructional days. 

Our implementation of 

the FSM Accreditation 

Systems Procedures 

demonstrated this was 

not universally true 

across every school. 

By increasing the raw 

number of total school 

days, schools can imple-

ment full-day PTA work-

shops, field trips, and 

other activities without 

our Department break-

ing our own Pohnpei 

State law. 
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Fa st  Fact s  

 Workshops on the 7th 

Standard in Accredita-

tion begin in September 

 ASVAB testing will take 

place in Pohnpei State 

from October 21st-28th 

 In support for the Lead 

Teacher Program, 25 

laptops have been 

acquired to support 

their work 

 The PDOE Calendar for 

SY 17-18 will be dis-

seminated at the end of 

August 

 The FSM Scholarship 

Board meeting in Yap 

in late August resulted 

in $440,000 awarded 

to FSM students 
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G o t  a  s t o r y  

f o r  T h e  

P e l u h s ?   

 

W e  w a n t  t o  

h e a r  f r o m  

y o u !   

 

C a l l  u s  a t  

3 2 0 - 2 1 0 3  

Our jobs exist  for 

one reason: to 

serve children 

Learning By Teaching 

PDOE Integrated Plan 

As we begin the school year with ex-
citement and enthusiasm for all the 
learning our children will do, it’s 
worth recognizing that education isn’t 
just an opportunity for our chil-
dren—it’s also the law. Every child 
between 6-16 years old is required to 
be in school. Below is the text from 
the Education Act of 1999. 
§1-111.  Compulsory education 

(1) Unless evicted from school or 
exempted from attendance pursuant 
to this section, all minors who will 
have arrived at the age of six years, 

and who will not have arrived at the 
age of 16 years, on or before Decem-
ber 31 of a school year, shall attend 
either a public or a private school for 
and during such school year, and any 
parent, guardian or other person hav-
ing the responsibility for or care of a 
minor whose attendance is compul-
sory under this section, shall be re-
sponsible for seeing that the minor is 
enrolled at some such school. 

Source: S.L. No. 4L-123-99 
§3-1, 9/1/99 

 

tion Integrated Plan is a public 

document and is available for public 

review and scrutiny. 

If you’re interested in a copy of the 

Pohnpei Department of Education 

Integrated Plan for Fiscal Year 

2018, please call us at 320-2103 or 

email Richard Clark at 

rclark@pohnpeidoe.fm 

Just as schools are expected to de-

velop School Improvement Plans, 

the Pohnpei Department of Educa-

tion is expected to develop an 

“Integrated Plan” which broadly 

summarizes our activities as juxta-

posed to our goals for the coming 

fiscal year. 

The Pohnpei Department of Educa-

teach our students to teach each 

other, so we can all retain our 

knowledge.  

How we learn, and how much we 

keep (or retain) that information, is 

strongly affected by what we do. 

Studies show us that the least effec-

tive way to learn is to listen to a long 

lecture—but the most effective ways 

to retain knowledge are to practice 

by doing or to teach others. Let’s 

include more practical work and 

Be Cool, Stay in School 
P a g e  2  

T h e  P e l u h s     

A student enjoying 

the US Peace Corps 

Model School 



Accreditation: Standard 7—Student Performance 
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The Pohnpei Department 

of Education is creating 

two additional standards 

for its implementation of 

FSM Accreditation: Stu-

dent Performance and 

Central Office Assistance. 

Standard 7: Student Per-

formance will primarily 

discuss PHSET and/or 

COMET results, the per-

centage of stu-

dents engaged 

in formal edu-

cation, employ-

ment, or train-

ing programs 

one year after graduation, 

student opinions on in-

struction, extracurricular 

activities, and facilities, 

student GPAs, and other 

means of measuring stu-

dent performance 

Pohnpei Schools can ex-

pect workshops to be 

scheduled by the end of 

August for the first weeks 

in September, with schools 

reviewing the proposed 

material and providing 

feedback before imple-

mentation in 2018. 

 A formally adopted Formal 

Observation Form (more 

than a dozen had been in use 

system-wide after the change 

in the IOTA) 

 A formally adopted Informal 

Walkthrough Observation 

The Pohnpei Department of Educa-

tion’s 3rd Policy & Planning Retreat 

was a tremendous success, with de-

liverables including: 

 A revised Daily Lesson Plan 

Form, inclusive of IEP student 

needs and activities 

Form (more than half a dozen 

had been in use system-wide 

in recent years) 

 A better understanding of the 

proposed restructuring 

 A better understanding of pro-

posed changes to the law 

discuss lesson planning 

with our newly edited Les-

son Plan form, as well as 

to conduct Formal Obser-

vation Training for princi-

pals and administrators. 

Recognizing the success of 

our Math & Science work-

shop, Multi-Grade Teach-

ing workshop, and English 

Language Arts workshop, 

PDOE will be implement-

ing follow-up trainings in 

these areas in this aca-

demic year. Stay tuned for 

more information. 

From the end of August 

through the middle of Oc-

tober, the Pohnpei Depart-

ment of Education will 

visit each of the newly 

formed school districts 

(NorthWest, NorthEast, 

SouthWest, SouthEast) to 

Level One 

schools 

need more 

help than 

Level Four 

schools 

Professional Development Updates 

Policy & Planning Retreat Update  

Have any questions, 

comments, or concerns 

regarding FSM 

Accreditation? 

 

Contact Richard Clark or 

Pressler Martin at 320-

2103 or or 

rclark@pohnpeidoe.fm 

pmartin@pohnpeidoe.fm  

 

 

Contact Delihda Waltu 

at 

dwaltu@pohnpeidoe.fm 



This in-depth article will 

briefly summarize the 

FSM Accreditation 

process, discuss what it 

means for Kapingama-

rangi School, and inform 

our stakeholders—if 

you’re reading this, 

you’re a stakeholder—

what we’re doing to re-

start the school. 

What is Accreditation? 

The Pohnpei Education 

Act of 1999 requires the 

Pohnpei Department of 

Education to seek ac-

creditation for its 

schools. 

Accreditation is also a 

JEMCO mandate. Fund-

ing for the Pohnpei De-

partment of Education’s 

schools is directly tied to 

our accreditation scores. 

In addition to being 

both part of our law and 

a mandate, accreditation 

is useful. It allows us to 

determine specific 

strengths and weak-

nesses systemically and at individual school sites. It provides a mechanism for objec-

tivity in answering the question: “What does success look like?” 

The Federated States of Micronesia, and by extension Pohnpei State, has adopted an 

accreditation process: The FSM Accreditation Systems Procedures. Based on a United 

States system called AdvancED, the Pohnpei Department of Education is mandated to 

visit its schools every one to three years. Our formal documentation for this process 

includes standardized principal interviews, standardized classroom checklists for each 

classroom, standardized teacher observations, written reports with justifications for 

each of the 24 graded criteria, and photographic evidence to support each of the writ-

ten justifications. 

Schools are rated on a numerical scale from one to four. Four is the highest and strong-

est score; one is the lowest and weakest score. Schools with weaker scores must be vis-

ited more frequently, and potentially need to develop Turnaround Plans.  

Pohnpei State currently has: 

 Three Level Four Schools 

 Fifteen Level Three Schools 

 Ten Level Two Schools 

 Twelve Level One Schools—Two of which are now “Unaccredited”, which are 

Pakein Elementary School and Kapingamarangi Elementary School. 

There are significant differences between Level One and Level Four schools. Below 

offers a brief example: 
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Restarting Kapingamarangi  

We are legally required to use an accreditation process. The FSM has adopted an accreditation process. Accreditation 

is tied to school funding. Schools that are Level One for more than three years are “Unaccredited.” 

Public Information 



Why is Kapingamarangi School Unaccredited? 

 The average 6th Grade Reading Score for the National Minimum 

Competency Test (NMCT) in Pohnpei State is 20/40 questions 

correct. The average score in Kapingamarangi School is 10/40 

questions correct. 

 The average elementary school has the great majority of its stu-

dents pass the Pohnpei High School Entrance Test (PHSET); 

those who failed were required to take the test again before school 

started on August 9th. All of the 8th graders in School Year 2016-

2017 in Kapingmarangi School failed the PHSET in May, and again 

in August. They are all being retained. 

 Pohnpei State law, via the Education Act of 1999, requires a mini-

mum number of mandatory instructional hours per day. These 

mandatory minimum hours were not met. 

 Pohnpei Department of Education policy is that the four core sub-

jects—English, Math, Social Studies, and Science—are taught each 

day. 1st graders were being taught English and Math in the first 

semester, and Social Studies and Science in the second semester. 

 Pohnpei Department of Education policy is that the principal re-

views and, if the principal approves, sign offs on all lesson plans 

from all teachers. The former principal did not review lesson plans, 

advising in the accreditation interview “They don’t submit, they 

just leave it on their desk.” 

It’s been said that a picture says a thousand words. Below, and to the 

right, are examples comparing Kapingamarangi School to others 

schools in Pohnpei State, as of December 2016. 
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Restarting Kapingamarangi 

Of the 24 graded criteria (plus two observations), Kapingamarangi School had a Level One score in 18 of them. 

Public Information 



Are We Closing The School? 

No. We’re going to restart it. It’s to be determined at the end of August 2017 when Pohnpei Department of Educa-

tion defends Kapingamarangi and Pakein in the JEMCO meeting if the schools continue to receive Education Sector 

Grant funding or not, but regardless of the outcome of that meeting we owe it to our children to save their school 

and improve their education. 

What is the Restart Plan? 

For Kapingamarangi School, there are a number of components to the Restart Plan. They include but are not limited 

to: 

 Radical collaboration with the PTA and Kapingamarangi Municpal Government, including: 

 PTA by-laws, describing PTA assistance in oversight, maintenance, extracurricular programs, etc. 

 A Memorandum of Understanding (MOU) with the local government in oversight, maintenance, curfew 

enforcement, program implementation, etc. 

 A change in Kapingamarangi School leadership, specifically: 

 A new principal for the school, effective August 1st (in the Acting Principal role since March) 

 An increase in the Kapingmarangi School staff and budget, including: 

 A teacher for every grade level 

 A profound increase in DOE support, from water collection and quality to a complete reorganization of 

the school library, to include tiling the floor, building new shelves, fixing the windows, adding an air con-

ditioner, and more 

 A new School Liaison to consistently communicate with and assist the school 

 A collaboratively built School Improvement Plan 

 Additional professional development opportunities for staff, both when PDOE staff visit Kapingamarangi and in 

the summer where they all come to Pohnpei for training 
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Restarting Kapingmarangi 

Interested in your school’s accreditation results or School Improvement Plan? Contact Pohnpei Department of Educa-

tion at 320-2103 or 320-2104 

Public Information 

It’s a component of the School Improvement Plan for 

Kapingamarangi School that they conduct weekly 

planning meetings, the results of which will be shared 

in every issue of the Peluhs in School Year 2017-2018 



What Have We Done So Far? 

Meet Mideon Andrew, the new principal 

of Kapingamarangi School. A former 

Lead Teacher, Mr Andrew has been the 

Acting Principal since March 2017 and 

now is firmly rooted in the role. After 

months of mentoring, training, and pro-

fessional development with his staff, he’s 

rising to the challenge of restarting Kap-

ingmarangi School. See his interview to 

get his words and his thoughts on what 

the school should and will be doing. 

We still have lots of work to do to turn the library into a Community 

Center—but we’ve made a start. Below is the library from Decem-

ber, and above is the library as of August 19th. Check back with the 

Peluhs in November 2017 for photographs of the finished product.  

The Director of Education, 

Churchill Edward, and the 

new School Liaison for Kap-

ingmarangi School, Richard 

Clark, met with the commu-

nity in Pohnrakiet (Kolonia) 

on August 9th, and on Toho 

(Kapingmarangi Atoll) on Au-

gust 18th and 19th to discuss and share the school’s Restart Plan and 

new School Improvement Plan. 

Kapingamarangi School staff received numerous trainings during the 

summer and daily trainings en route to the island and upon arrival. 
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Restarting Kapingamarangi 

To live up to our PDOE vision statement to demonstrate transparent, responsive, and accountable leadership, check in with 

the Peluhs for monthly updates on Kapingamarangi School’s Restart Plan 

Public Information 

Kiosy Borong will be working 

with the PTA to develop a Mu-

sic Club and a Cultural Club, 

teaching Kapinga music, sto-

ries, dance, and weaving and 

carving techniques 

Lead Teacher Amyleen Tom 

and Scottkey Lick will be work-

ing to provide professional 

development to Kapinga staff 

on lesson planning and imple-

menting the PDOE curriculum 

We’re fixing the solar sys-

tem—down since March 2014. 



This interview was conducted on August 19th between the Peluhs editorial staff and the new principal of Kapingamarangi Atoll Public Ele-

mentary School, Mideon Andrew. 

PELUHS: How do you feel about the future for Kapingamarangi School and the Restart Plan? 

MIDEON: I feel good—excited. I feel that the school is going to improve and will get better than it 

was before. 

PELUHS: What do you think is one or two of the most important parts of the Restart Plan? 

MIDEON: Changing of the leadership, and improving community involvement with our PTA and the 

MOU with the Kapingamarangi Government. 

PELUHS: Can you tell  us more about the change in leadership, and PTA and local government in-

volvement? 

MIDEON: Before, parents weren’t really involved in school activities or keeping tabs on students. The former principal arguably didn’t per-

form his job very well. As for the MOU, we used to ask for some help from the local government—but they didn’t reply to our requests. I 

believe that, now that they know about our Restart Plan and the situation our school is in, I think they will help us. 

PELUHS: How will we measure student success at Kapingamarangi School? 

MIDEON: We’ll be looking at student grades, for one. Every student failed the high school test this past year—we’re going to reverse that 

by seeing how the students perform over time. In fact, in our School Improvement Plan, we’ll be meeting every week—every Friday from 

4pm to 5pm. Then, after our meeting, we’ll report to our School Liaison, Richard Clark, about what we discussed. The results will be pub-

lished in the Peluhs every month to keep us accountable. We’re excited about the opportunity to transform our school from a p lace of em-

ployment to a place of education. 

PELUHS: What else will you discuss at those weekly planning meetings? 

MIDEON: We’ll discuss staff development, student grades, student and teacher attendance, extracurricular activities—we’re starting some 

clubs with the PTA, like a music club and a cultural club—and our tutoring sessions. By the end of August, we’ll have finished brainstorming 

what a Kapingamarangi Music Club is all about; what will it do? Is the focus on teaching musical notation, or on playing ukuleles? Will we 

buy ukuleles, or make our own, or reach out to the people in Pohnrakiet? It’s very exciting. 

PELUHS: About the other activity you mentioned—when will you have those tutoring sessions? 

MIDEON: Every Monday, Tuesday, and Wednesday after school starting in the second week of the first quarter. It’s set that way so we can 

use the first week to plan our professional development needs throughout the year, along with our extracurricular activities. 

PELUHS: Tell us about the future of the Kapinga School library. 

MIDEON: In the future, actually by November at the latest, the library will be a better place for the students to learn. We’ll be fixing the 

shelves, windows—we’ll be tiling the floor—and we’ll be fixing the lights, adding some chairs and benches. We’ll be making the library a real 

community center. Inside, too, the DOE will be installing air-conditioning. 

PELUHS: The Peluhs has subscribers at JEMCO. What do you want to tell the JEMCO and Education Sector Grant Management mem-

bers? 

MIDEON: I want to tell them that the Kapingamarangi School will be improved to level four. Please help us to restart the school. I know 

we can do it. I know we will do it. 
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Kapinga Principal Interview 

Interested in your school’s accreditation results or School Improvement Plan? Contact Pohnpei Department of Educa-

tion at 320-2103 or 320-2104 

Public Information 



 

If you passed by Nett Elementary 

School during the month of July, the 

activity level may have surprised you for 

what is usually a quiet summer holiday 

month.  School-age children, along with 

Micronesian and American teachers, 

were seen engaged in a variety of educa-

tional activities, including singing, role 

playing, dancing, scavenger hunts, crea-

tive writing, artistic expression, explor-

ing local myths and legends, and other 

activities focused on strengthening Eng-

lish language comprehension and usage.  

US Peace Corps, in partnership with 

Pohnpei State Department of Educa-

tion (PDOE) and the College of Micro-

nesia (COM-FSM), sponsored a 6-week 

professional development course for 19 

local teachers  and 19 US Peace Corps 

Trainees, including a 3 week Model 

School program for over 100 local ele-

mentary school students, hosted at Nett 

Elementary School.  These activities 

formed part of a larger 10-week Pre-

Service Training all US Peace Corps 

Volunteers receive, to help prepare 

them for a 2-year term of service.  In 

FSM, US Peace Corps Volunteers cur-

rently work in Elementary Schools, as 

Co-Teachers focused on English Lan-

guage Arts, and community develop-

ment, in all four states. 

Although Peace Corps has been present 

in Micronesia since 1966, training loca-

tions and activities vary from year to 

year.  The US Peace Corps, PDOE, and 

COM-FSM have collaborated to offer a 

Model School professional develop-

ment program here in Pohnpei since 

2012, but this is the first time Peace 

Corps has held this training in Nett 

since 2013. This year PDOE provided 

the use of Nett Elementary School fa-

cilities, two buses for transporting par-

ticipating teachers, and stipends and 

honorariums for local teacher participa-

tion. COM-FSM provided the option for 

college credit for ED 301a - Language Arts 

Methods for participants working towards 

teacher certification. Families in Nett and 

Kolonia housed the Peace Corps Volun-

teers until they completed their Pre-Service 

Training this August. 

The purpose of the Model School was to 

prepare US Peace Corps Volunteers to 

serve in Micronesian classrooms, to help 

build the capacity of local teachers, and to 

offer local students the opportunity to par-

ticipate in a fun and safe learning environ-

ment where they can practice English lan-

guage skills in a student-centered class-

room.  

US Peace Corps is a United States Govern-

ment Agency dedicated to promoting world 

peace and friendship, whose first goal is to 

help interested countries in meeting their 

need for trained men and women. 

Pohnpei State has received six Volunteers 

in this year’s group, with Volunteers assist-

ing Ohmine Elementary School, Nett Ele-

mentary School, Saladak Elementary 

School, Pehleng Elementary School, Sein-

war Elementary School, and Temwen 

Elemetary School. In total, including the 

currently serving Peace Corps Volunteer at 

Rohi Elementary School, seven Peace 

Corps Volunteers are serving Pohnpei. 
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US Peace Corps Model School By Peace Corps & Public 

Information 

ATTENTION STAKEHOLDER: 

Do you live near Ohmine School, Nett School, Saladak School, 

Pehleng School, Seinwar School, Rohi School, or Temwen 

School? 

A core component of the US Peace Corps program is community 

development. That means helping the community with local pro-

jects, from the development of basketball courts to community 

gardens. 

Are you interested in acquiring assistance from your local Peace 

Corps Volunteer? Call the US Peace Corps office at 320-2531 or 

the Pohnpei Department of Education at 320-2103  

Thanks to the teachers above for 

their participation in the Model 

School! 

The new Peace Corps Volun-

teers assigned to schools 

throughout the FSM—thank 

you for your service to our chil-

dren! 



 

Symbols are powerful 

tools that help build 

and reinforce identity. 

Our schools in Pohnpei 

State are wildly diverse 

in their student bodies, 

cultural backgrounds, 

and geography. School 

logos help to reflect 

that diversity. Join the 

Peluhs as we celebrate 

the diversity of our 

schools and the chil-

dren they serve. 
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School Logos 
Public Information 

Bottom-Left: Sapwuahfik School 

(“The Preys of Sapwuahfik”) 

Bottom-Right: Nukuoro School 

(“Home of the Black Pearl”) 

Left: Pohnlangas 

School 

 



 

The Principal of Lukop School, Wailer Olter, presented his case for the difference between a Boss vs a Leader at 

the Pohnpei Department of Education’s General Assembly on August 7th. Below is the text from that presenta-

tion. 

1. The boss drives his men—the leader inspires them 

2. The boss evokes fear—the leader radiates love 

3. The boss says “I”—the leader says “we” 

4. The boss shows what is wrong—the leader shows what 

is right 

5. The boss knows how it is done—the leader shows how 

to do it 

6. The boss abuses men—the leader supports them 

7. The boss demands respect—the leader inspires respect 

8. Which are you? A boss, or a leader? 

All photos courtesy of Lukop School. 
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Wailer Olter: Boss vs Leader 
Public Information 



 

During this summer, from the beginning of June to the beginning of August, our Pohnpei Department of Educa-

tion hired more than 60 of its vocational education students to work with vocational education teachers and Cen-

tral Office staff members to provide maintenance and repairs at most of our public schools. 

Of the assigned scope of work: 

1. 96% of needed window repairs were completed 

2. 90% of needed door repairs were completed 

3. 50% of requested fencing repairs were completed 

4. PICS Library underwent a successful and complete renovation 

5. Wone School underwent a successful and complete renovation of its classroom building and minor building 

needs 

6. Painting has occurred at the majority of school sites, and as of August 21st includes the Southern Islands 

7. Requested electrical repairs were completed (100%) 

With a total cost of ~$296,000 and dozens of completed projects, our Department of Education is hoping to ac-

quire IMF funding and additional resources for taking ownership in maintaining our schools. After all, mainte-

nance isn’t only in the fifth standard of the FSM Accreditation Systems Procedures—it’s also a part of the Direc-

tor’s duties in the Education Act of 1999. 

Students reported significant levels of excitement and motivation during the summer maintenance project, appreci-

ating both the learning experience it gave them as well as the resume-benefit of a summer job. 

Can the Pohnpei Department of Education maintain its own schools? It appears that the answer is a resounding 

“yes!” 
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Maintenance Updates 
Public Information 



Plan for Kapingamarangi 

School, formally adopted a sin-

gle observation form, walk-

through form, and edited lesson 

planning form, began recon-

structing our database, and de-

veloped additional means of 

improving our teacher evalua-

tion and accreditation programs, 

among others. 

STUDENT: But you didn’t do 

the COMET training for my 

friends. 

PELUHS: No, we did not. 

STUDENT: You promised me 

STUDENT is the same student interviewed in the 

4th issue of the Peluhs. He called our office for 

updates. He wishes to remain anonymous. Con-

tents edited for brevity. 

STUDENT: May I ask you what 

Education did this summer? 

PELUHS: Absolutely. We con-

ducted a week-long data work-

shop, professional development 

in English Language Arts, Math 

and Science, School Improvement 

Planning, Multi-Grade Teaching, 

and Leadership. We’ve developed 

an Integrated Plan to align fund-

ing for the next fiscal year, a 

broad plan to restructure our de-

partment, developed a Restart 

you would. Now I am at COM-

FSM. My friends are at home 

watching movie. I told them you 

would help them. Why didn’t 

you help my friends? 

PELUHS: We failed in our re-

sponsibility. I’m sorry. 

STUDENT: Apologize to my 

friends in Madolenihmw—but 

better than that, help them. 

Help them get into college. Will 

you even tell the public you 

failed to help my friends? 

PELUHS: We’ll put this inter-

view in Issue 6. 

PO Box 250, Pohnpei FM 96941 

Phone: +691-320-2103 

E-mail: rhiggins@pohnpeidoe.fm 

    rclark@pohnpeidoe.fm 

 

Visit Us on Facebook! 

 

Dear Reader, 

Do you know what a stakeholder is? A stakeholder is someone 

who has a stake—that is, an important interest—in something. 

Students want to learn; therefore, students have a stake in edu-

cation. Parents want their children to succeed; therefore, parents 

have a stake in education.  Businesses and Governments want 

people to make and spend money, something education can help 

with; therefore, businesses and governments have a stake in edu-

cation. 

Do you have a stake in education? Contact the Department of 

Education Central Office with any questions, comments, or con-

cerns you may have. Everything we do is for our children. 

Vocabulary This Issue: 

systemically [adjective]: affecting an entire body or organization 

objectivity [noun]: the quality of being objective, impartial, fair, just, neutral 

juxtaposed [verb]: placed together for comparing/contrasting effect 

profound [adjective]: very great or intense 

scrutiny [noun]: critical observation or examination 
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